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Invites Applications for:

Firefighter/Paramedic

Revised (Selection Process)

The Position:
The San Bernardino County Fire Department is recruiting for the position of Firefighter/Paramedic. Under general supervision of a Fire Officer, responds to fire and other emergencies, including the protection of life and property. Assist in the maintenance of fire apparatus, fire stations, surrounding grounds and various inspections. Performs other duties as needed. 

Individuals may be assigned to any Fire Station within San Bernardino County.

Salary and Benefits:

· Salary range $3,853-$4,933 approx. per month.
· Medical Premium Subsidy equal to approximately 85% of the lowest cost high option health insurance premium.
· Firefighter/Paramedic Differential-$253.86 per payperiod*.
· Paid Vacation, Holiday and Sick Leave.
· Uniform allowance of $450.00 per year plus an additional one time $125.00 (first year only) for Class A Uniform after successful completion of probation. 
· Dependant Care Assistance Program & Deferred Compensation Plans Available. 
· Accrued Vacation and Holiday Leave Cash Out Program
· Bilingual pay of $23.08 per pay period if applicable. 
· Retirement Program 3% at 50 (Non-PERS).

* USAR and Hazardous Materials Differentials also available. 

Minimum Qualifications:
Age: Applicants must be 18 years of age or older and have graduated from high school or equivalent at time of appointment.
Experience/Education: 

· Must possess and maintain a California State Paramedic License. Individuals certified in San Bernardino County (ICEMA) prior to employment will be given placement priority.

· Current San Bernardino County Consolidated Fire District Limited Term Firefighter or Paid Call Firefighter enrolled in a Paramedic program (proof of enrollment must be submitted with application), will be invited to test but will not be eligible for hire until proof of possession of a California State Paramedic License has been submitted to the Department.  

· Must possess and maintain a valid class "C" State of California Driver's License.

· Must have a California State Fire Marshals Firefighter I Certificate or California State Fire Marshal accredited Level I Firefighter Academy.
· DMV Printout-Driving Record (ticket and accident history).
· CPAT test or timed Biddle test (test must have been taken within the last twelve months). San Bernardino County Consolidated Fire District Paid Call and Limited Term Firefighter applicants must submit a current CPAT test or timed Biddle test to be eligible.
· Must have and maintain a current CPR and ACLS Certification. 
Probationary Period: After appointment to Firefighter/Paramedic position, a one-year probationary period is required. Prior to completion of this probationary period, the following must be obtained:

· Must successfully complete Firefighter I and Firefighter II Certification through California State Fire Service Training and Education System.

· Must successfully complete all phases of probationary testing. 

· Must have and maintain throughout employment Paramedic License and Accreditation.

· Obtain and maintain a Class “B” Firefighter restricted California Driver’s License. 

· Obtain and maintain current certification in San Bernardino County (ICEMA) within 90 days from date of hire if not certified at time of employment. 

Physical Requirements: Must be able to perform during high stress situations. Must be able to hear in the normal audio range, without correction. Must possess the strength and stamina sufficient to lift and carry equipment and individuals, and be able to wear a self-contained breathing apparatus. Vision must be correctable to 20/20. May be required to pass a color perception test. Must be able to work in a variety of environmental conditions. 
Other Requirements: Applicants will be fingerprinted and must pass a background investigation. Job offers are made contingent upon passing a medical examination and meeting the medical requirements of NFPA 1582 (Standard Medical Requirements for Firefighter). Must successfully pass a pre-employment drug test. Failure to meet medical standards may result in the withdrawal of employment offer. San Bernardino County Service Area 70 has a non-smoking policy.

Items to be attached to application without exception:

· San Bernardino County Fire/Special Districts Application

· Current DMV Printout-Driving Record (ticket and accident history)

· Biddle or CPAT (test taken within last 12 months)

· Current State of California Paramedic License or proof of SB Co. Limited Term Firefighter/Paid Call Firefighter status with proof of enrollment in a Paramedic program; ICEMA Accreditation if applicable

· Current CPR Certificate

· Current ACLS Certificate

· Copy of valid class "C" State of California Driver's License
· State Fire Marshal accredited Fire Academy Certificate or Firefighter I Certificate
The Selection Process:
Applicants meeting or exceeding the minimum requirements will be invited to participate in a Firefighter Written Test (consisting of questions from IFSTA 4th Edition) and Ergometrics Video Based Testing (three components: Human Relations, Mechanical Ability and Reading) the week of March 5, 2007. A select number of applicants with the top scores will be invited to participate in a structured oral interview the week of March 19, 2007 and a Paramedic Assessment March 23, 2007 and the week of March 26, 2007. If you have any questions regarding the application or selection process, please contact the County Fire/Special Districts Human Resources Division at (909) 387-5957.

Application Procedure and Deadline:
An official County Fire/Special Districts employment application may be secured from and submitted to:

COUNTY OF SAN BERNARDINO

FIRE DEPARTMENT
157 West Fifth Street, 2nd Floor

San Bernardino, Ca. 92415-0451

(909) 387-5974

Applications also available online at:

www.sbcfire.org

Application Deadline

5:00 p.m., on Friday, February 23, 2007

NO LATE APPLICATIONS OR CERTIFICATIONS WILL BE ACCEPTED
Resumes are encouraged but will not be accepted in lieu of a Special Districts Employment Application. Facsimiles will not be accepted.
Special Note: The County Fire Department is an Equal Opportunity Employer and does not discriminate on the basis of race, color, religion, disability, sex, age, national origin, or sexual orientation. The County Fire department hires only U.S. Citizens or lawfully authorized alien workers. 

The provisions of this announcement do not constitute an expressed or implied contract. Provisions contained in this employment announcement may be modified or revoked.
