


17.	 EXPERIENCE: Provide a complete employment history beginning with your current or most recent job. If additional space is needed, 
attach a sheet of paper. Do not refer to a resume. Only those jobs listed will be considered in determining your eligibility.

	 THIS SECTION MUST BE FULLY COMPLETED.
From (Mo./Day/Yr.)	 Title of your Present Position	 Company Name		  Phone	 Name and Title of Immediate Supervisor

To (Mo./Day/Yr.)	 Number and Street		  City	 State	 Reason for Leaving

Hours Worked	 Description of Duties
Per Week

Salary $_______________

Per___________________

May we contact current

employer?    Yes     No 

FOR OFFICE USE

From (Mo./Day/Yr.)	 Title of your Present Position	 Company Name		  Phone	 Name and Title of Immediate Supervisor

To (Mo./Day/Yr.)	 Number and Street		  City	 State	 Reason for Leaving

Hours Worked	 Description of Duties
Per Week

Salary $_______________

Per___________________

FOR OFFICE USE

From (Mo./Day/Yr.)	 Title of your Present Position	 Company Name		  Phone	 Name and Title of Immediate Supervisor

To (Mo./Day/Yr.)	 Number and Street		  City	 State	 Reason for Leaving

Hours Worked	 Description of Duties
Per Week

Salary $_______________

Per___________________

FOR OFFICE USE

18.	 Please list any other names that you have ever used________________________________________________________________________
19.	 Use this space to list license or certificate number and expiration date; other courses, training or education specifically required;
	 or explanation of other items.___________________________________________________________________________________________
20.	 Do you have a current CA Drivers License?       Yes         No 
21.	 Did you graduate from High School or receive you GED?       Yes         No 

22.	 EDUCATION: (If Job Announcement requires course work in specific areas, please attach a list of courses completed.)
		  College or University	 Major	 Quarter Units Completed	 Semester Units Completed

			   Minor	 Degree and Year                                          Completed  Yes     No   

		  Graduate Work – College or University	 Major Field	 Quarter Units Completed	 Semester Units Completed

				    Degree and Year                                          Completed  Yes     No 

NOTE:	 If you believe your civil rights in employment matters have been violated at any time during the course of your consideration for employment, 
contact the Human Resources Department, 157 West Fifth Street (Second Floor), San Bernardino, CA 92415-0450. Phone (909) 387-5956.

Applications are accepted only for jobs that are in the open recruitment 
process. Your application must be filed in Special Districts/County Fire 
Department, Human Resources Division, or specified office by the 
closing date listed on the job announcement. A separate application 
must be submitted for each position, unless otherwise indicated on the 
announcement. You may apply for as many jobs as you are interested 
in and qualify for. Benefits offered with the job are listed on the job 
announcement.

All applicants’ qualifications will be reviewed, and those meeting 
or exceeding the minimum qualifications will be notified to take an 
examination, if applicable, or be competitively evaluated. A list of 
qualified candidates will be established in descending order of 
scores obtained during the examination process. Referrals to vacant 

positions will be made with those achieving higher scores referred 
first over those with lower scores. The Human Resources Division, 
or specified District, will notify successful candidates of the selection 
interview, as well as notify the person to whom a job offer is made. 
Candidates’ names may remain on eligibility lists for a specified period 
of time. Job offers are made with the understanding that candidates 
must pass a medical examination, which may include a drug test 
and/or psychological evaluation. Failure to meet medical standards 
may result in termination or withdrawal of appointment if employed 
prior to completion of medical examination. Prior to appointment, all 
positions require applicants to be fingerprinted and successfully pass 
a background investigation.

   Please note that we are unable to provide photocopies of applications, resumes or other materials   
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